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A

The BBC – an overview

(i)

Introduction

10.1

How did the attitudes of the time with which we are concerned
translate into the workplace? Mark Easton, who first joined the BBC
in London in 1986, speaking about the working culture in general
during the 1960s, observed that:
“Many career women over the age of 50 will have a story of
being touched up or groped by some senior colleague at work.
From the 60s until relatively recently, there existed a pervasive
attitude that unwanted sexual advances were an irritant rather
than a disciplinary matter or a crime.
Although the Sex Discrimination Act of 1975 did provide some
protection for women in the workplace, it was not until the
Protection from Harassment Act 1997 that employers were
obliged to take seriously the issue of female staff being bullied
or sexually harassed in the office”.63

10.2

In relation to the BBC’s response to the increased liberalism and
other changes taking place in society in the 1960s, one author said:
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“‘Auntie’ [BBC]… didn’t just hitch up her skirt. She took her skirt off
altogether”.64 Another commentator said:
“…in the late 1960s and early 1970s a baffled BBC, along with
plenty of other institutions, was struggling to comprehend the
explosion of youth culture and the impact of the sexual
revolution. As others have observed, the BBC – until the end of
the 1950s a Reithian, stiff upper lip arbiter of British morality –
didn’t understand what was happening at rapid speed to the
country. So it improvised a response…It was in a state of
confusion that the BBC of the 1960s established Radio 1, Top of
the Pops and much else besides”.65
(ii)

Observations of long-serving BBC staff

10.3

Senior BBC figures were interviewed by the Savile investigation, and
their evidence will be considered in the Savile Report. However, it is
necessary to refer here to some of their observations, and to note
the comments of others about the culture generally in the BBC
during the relevant period, in order better to understand the culture
at BBC Manchester.

10.4

Mark Thompson, Director-General of the BBC from 2004 to 2012,
told the Savile investigation and the Pollard Review

66

that

boundaries of appropriate behaviour were less defined when he first
joined the BBC in 1979. There was a culture of drinking. However,
in his opinion, even 30 years ago, it should have been inappropriate
for sexual intercourse on site with celebrities to take place,
especially if it involved a young person (i.e. over the age of consent
but under 18).
10.5

George Entwistle joined the BBC in 1989 and was Director-General
during 2012. Mr Entwistle was not based in Manchester during his
time at the BBC and had no contact with Hall. When asked by the
Savile investigation as to what the attitude of the BBC would have
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been to sexual intercourse on BBC premises between consenting
adults, Mr Entwistle thought that such behaviour was considered to
be an immediate mandatory dismissal issue.

In response to

questions from Dame Janet Smith about a specific hypothetical
situation relating to what his reaction would have been if he had
received any suggestions about under-age sex taking place on the
premises of the BBC, he said:
“A: My view would have been, if I had come into the knowledge
that that had definitely happened, I would have expected to
report it to my manager and would probably have expected to
end up reporting it to the Investigations Unit with a view to them
taking it to the police.
Q: If you knew that it had definitely happened, that if you – you
mean, if you had seen it with your own eyes?
A: If I had heard something more than ‘Oh, you know, old soand-so used to get up to’ -Q: That would be very vague.
A: Yes.
Q: Something more specific.
A: If I had any sense of something specific happening, the law
being broken in that sense and somebody for whom the BBC
had responsibility therefore being abused, I believe I would have
taken that to my manager”.
In response to another hypothetical scenario about whether he might
have found it difficult to report the matter if the person was a star
asset and could cause embarrassment for the BBC, Mr Entwistle
said that he would like to think that it would not have stopped him
from taking action.

When asked about whether it might have

stopped some people from doing so, he thought that it might have.
10.6

In contrast, a producer, AH8, who had worked in the BBC since
1964, told the Savile investigation that people would have
overlooked stars having sex with members of the public in their
dressing room, although they would never have overlooked
paedophilia. The witness highlighted how the culture differed from
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department to department – the world of showbiz, like Top of the
Pops which was raunchy, contrasted with Current Affairs where the
sexualised culture was not present. There was a “macho culture” in
the News operations which were run by older men in the 1970s and
1980s.

They had different views, namely, that women stayed at

home and looked after the family. This difference in culture between
departments will be considered when looking at the culture
specifically at the BBC in Manchester in Part B of this chapter.
10.7

Will Wyatt joined the BBC in 1965. When he left in 1999, he was
Deputy to John Birt (a former BBC Director-General).

Mr Wyatt

indicated that he would not have been surprised to hear that disc
jockeys or pop stars were having relations with 17 or 18-year olds in
those days, unappealing though it was. However, he would have
expected the Managing Director of television to take action, if the
issue was an important one, as someone in that managerial role
would understand the wider significance of such an issue for the
BBC, the law and staff.
10.8

Andrew Snell worked in various departments at the BBC in
Manchester in the 1970s and 1980s. He told the Hall investigation
that people constantly gossiped about goings-on in London. He also
gave an example from 1973 which typified the way he thought that
senior managers viewed women:
“There was the head of network centre, for example, and I was
having a conversation with two or three other men, and we were
discussing some people staffing a programme, I think and a
particular female was mentioned and whether she would be
appropriate for the job and this head of the centre said ‘Well, I’m
not sure about her. I always imagine she’s one of those women
who doesn’t have a clean bra’”.

10.9

This anecdote chimes with the evidence of Joanne Whewell,
manager of public relations at BBC North West and based in
Manchester in the mid/late 1980s, who said that the journalists and
newsrooms of

the

BBC

and

other organisations such as

newspapers, had a very hard, aggressive male attitude which did not
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lend itself to some women or minority groups being taken seriously.
In her view, there was a power imbalance between men and women.
10.10

Mr Snell said that very many senior men in television had a liaison
with a member of staff:
“…all this thing about rumours and gossip, it was sort of almost
that that’s what happened, that men in television, if you got to a
certain level of power or status in television…you would have
some female member of staff [who] would become your mistress
in some way or other”.

10.11

In terms of sexual liaisons on site, he said:
“It seemed to me that the culture at the time was that if
something happened in the dressing room and you got away
with it, that’s sort of how it happened. That’s what went on. It
didn’t seem to be that untoward. I don’t think anybody thought it
was untoward”.

(iii)

Research on the culture of the BBC

10.12

Some of the findings of the BBC’s 2013 “Respect at Work” Review
are illuminating, even though they relate to the present day, as it is
unlikely that things were any better 30 years ago.

That Review

found that employees cared deeply about the BBC and were
protective of it and defensive under attack; pride was most keenly
felt in respect of an individual’s work and their immediate team.
People were afraid to complain, there being a fear of reputational
loss and shame. The researchers working on that Review were told
of a strong undercurrent of fear of reprisal, fear of losing a job, being
made redundant, fear of becoming a victim, fear of acquiring a
reputation as a trouble-maker and not getting promoted if an
employee, or future work if a freelancer, supplier or contractor. Even
with procedures in place, employees felt frustrated and powerless to
address inappropriate behaviour and had little or no faith in the
routes of support available to them. There was a perception that
“Talent” (presenters and star names) were treated differently and did
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not have to adhere to the same rules because they wielded power
over the organisation and anyone who tried to manage them.
10.13

These findings are in keeping with the evidence given to the Savile
investigation by Dr Peter Scott-Morgan, who was engaged by the
BBC in 2003, ten years before the “Respect at Work” Review, to
analyse systems driving “BBC Culture”. His work is referred to by
Dame Janet Smith in the Savile Report at paragraphs 2.50, 2.111
and 7.9. Dr Scott-Morgan’s findings are rooted in 2003, but
anecdotal evidence he acquired suggests that some are equally
relevant to the 1980s and 1990s. Important for our purposes is the
“power structure” identified in the BBC, with infrastructure support
forming the bottom of the hierarchy, progressing upwards through
programme support, programme makers, senior managers, and at
the top of the hierarchy, the creative elite, namely the top on-air
talent. This top level included stars who were “more valuable than
the BBC values” and who were granted a “cloak of stardom”.

10.14

Dr Scott-Morgan produced a diagram (at Appendix 5) demonstrating
the attitudes and interactions between the different levels of the
identified hierarchy. As far as the “creative elite” were concerned,
they were out of the range of the lowest on the hierarchy, had a
love/hate dependency relationship with programme managers, and
were considered by senior managers, who could be quite starstruck, to be cash cows whilst the star still delivered.

10.15

At that time, Dr Scott-Morgan identified the BBC as working like a
loose federation of franchised production companies (islands)
operating under the joint BBC brand, and using shared services with
centralised distribution.

10.16

Mark Thompson in his evidence to the Savile investigation said: “… I
would not underestimate the extent to which the BBC was then
[1980], and is to a degree…although perhaps to a slightly lesser
degree…a collection of different tribes who see an awful lot of each
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other…Entertainment and News were about the furthest apart of all
the tribes”.67
10.17

Most of the “islands” identified by Dr Scott-Morgan had the power
structure which is identified in paragraph 10.13 above. In general, in
2003, television was above radio. He found that rivalry and insularity
across the programme-oriented “islands”, each driven to “make your
programme great”, exacerbated an industry-wide trait of tolerance of
unacceptable behaviour. Loyalty to the programme, above all else,
led to pressure not to rock the boat or to complain; a culture of
bullying led to a willingness to turn a blind eye to unacceptable
behaviour and tacitly to accept the inappropriate behaviour of the
stars. There was a need to “keep it in the family”, and in addition
people were so busy that they did not have the time to reflect on
what was going on.

All this was underpinned by the general

acceptance across the entertainment industry that the “end justifies
the means”.
10.18

Some of these factors resonate in the evidence of the witnesses
from whom the Review heard. For example, questioned about this
aspect of Dr Scott-Morgan’s findings, Mr Wyatt accepted that it was
possible to conceive of a situation where there was pressure within a
programme to conceal inappropriate sexual behaviour in order to
maintain the survival of the programme and the services of its star:
“You know, it would be quite wrong, but if I was going back to…
an individual producer’s relationship with his or her show is kind
of intense and it’s probably their… most important…certainly the
most important part of their working life at that point and they
don’t want it to collapse and they may have a completely
misguided view of what the proper thing to do is and where their
loyalties lie”.

10.19

Referring to the love/hate relationship between the programmemaker and the star, Dr Scott-Morgan said:
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the BBC was very different from the entertainment and pop radio arms.
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“Because as soon as…you are the programme-maker, I am this
prima donna star, you want to make the greatest possible
programme you can, you know I can be difficult to work with, but
nevertheless you know that if I’m handled right, I can create
magic, and you will get the praise for having made the greatest
documentary drama, News programme, whatever it is, and
therefore you may be willing to put up with me being an absolute
pain because, despite that, it’s sort of worth it…it’s not easy, it’s
not pleasant but it’s worth it… because the end result you get
the BAFTA for”.
He emphasised that this was within the context of the BBC’s
motivation to produce the best programmes.

There was an

unwritten deal that no one interfered with the other “islands”, making
for insularity.
10.20

In his book The Fun Factory, published in 2003, Mr Wyatt said about
the relationship between the programme-maker and the presenter:
“The relationship between producers and presenters is a
struggle as old as television itself. It needs to be a partnership,
and is often a happy one, but it is a partnership coloured by
mutual insecurities, fears and resentments. In the producer’s
mind grow the questions: ‘Why is she getting all the glory when I
am doing all the work? Why is he getting all that money when I
am doing all the work? Why don’t they even read the research
I’ve given them?’ and ‘Why doesn’t he just do what I ask him
to?’ Meanwhile, in the presenter’s mind lurk other questions:
‘Are this lot capable of delivering what they promise? Will the
interviewees say for once what the researcher says they will
say? Why am I in the hands of people who can’t get us a decent
transmission slot?’ and ‘Don’t they realise that it’s me who will
get rubbished?’ It is a struggle for glory…”68

10.21

As a result of his research Dr Scott-Morgan was able to inform the
Savile investigation that, even if a star was behaving inappropriately,
an employee considering reporting the matter would wonder whether
they would be believed, and they would not want to be seen as
being responsible for bringing down an icon, with the collateral
damage to the BBC, their home. Furthermore, there were a few very
tough programme makers in the 1970s and 1980s who had bullying
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styles:
“…what I’m trying to suggest is that rightly or wrongly, the
perception of how serious the stakes were for raising something
of, you know, acute bullying, any kind of bullying, can feel very,
very severe when you remember the one thing driving every
person, and therefore the person that is being abused as well, is
being associated as closely as possible with great radio and
television”.
10.22

Evidence of a culture of bullying was endorsed by a female
journalist, AH6, who had worked in Manchester and in London, both
in the radio and television newsrooms in the 1980s. She described
a culture of drink at the BBC, especially in the radio newsroom, a
place where the reporters and sub-editors would display sexist and
racist behaviour, often fuelled by alcohol. She believed there was a
culture of bullying; she was a strong person and she had not been
treated in the way some women had. She described people in the
radio newsroom watching women being humiliated and doing
nothing about it.

10.23

Although this investigation is not directly concerned with bullying, the
point made is highly relevant to the fourth Term of Reference,
namely whether the culture and practices at the BBC enabled Hall’s
inappropriate sexual conduct to continue unchecked.

B

The culture at the BBC in Manchester

(i)

The relationship between Hall and senior Management

10.24

In the light of the evidence set out above concerning the pre-eminent
power of the star and the effect this had on the internal dynamics
and culture at the BBC, it is important to examine Hall’s significance
to the programmes on which he worked and his relationship with
Management, namely Mr Colley and Mr German.

It has already

been noted in Chapter 5, Part D, that Hall was very important to the
programmes on which he worked in Manchester. For example, Mr
Ireland told the Hall investigation that Hall was both a national and
international celebrity and Hall “believed himself to be very much the
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star” as “he was the sole presenter [of Look North]”. Several
witnesses referred to the competition from Granada TV and said that
it was important to beat them in the ratings. Mr Duckenfield echoed
those sentiments:
“His value to the local programme, I think, was considerable.
Substantial”.
He thought that Hall’s value to the local programme would probably
have allowed him more leeway than anybody else.
10.25

Nicholas Hunter, who worked with Hall on sports programmes in
around 1970 and 1981/1982, explained that Hall was widely credited
(both by the BBC and popular opinion) as the reason that Look North
consistently beat Granada in the ratings during the 1980s.

10.26

As for Hall’s relationship with Management, many of the staff had the
impression that Hall enjoyed a close relationship with Ray Colley.
He often had lunch with Mr Colley and Ms McDougall. According to
AH2, when Mr Colley came into the newsroom, he would wander
over to Hall’s desk and have “a little chat and a chuckle”. Despite
this, according to some, Mr Colley was not afraid of telling Hall off.
He would have to rein him in regarding his editorial excesses. One
view of Mr Colley was that he slightly resented Hall’s popularity
because Hall was not considered to be “much of a journalist in terms
of serious news journalism”. Additionally, Mr Colley was apparently
annoyed by Hall’s acceptance of paid commissions and this caused
tensions.

10.27

There was a perception that Hall was slightly out of control. Mr Snell
felt that there was an issue between Mr German and Hall. Hall was
very much his own man who would do his own thing.
“He was a great one for improvising in the studio, he would
suddenly launch into something that wasn’t in our scripts and
things like that…”
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10.28

Mr Snell explained that people like Tom German did not like it, but
he felt that Mr German did not feel able completely to control Hall:
“The impression I had was that Stuart Hall knew what his power
was and that he was a phenomenally popular presenter of a
programme he was delivering, in his view and probably mostly
with truth behind it, he was delivering substantial audiences to
the programme and, therefore, because of that he couldn’t be
controlled, because he was too vital to the running of the whole
programme for them to discipline him in any major way… I think
he held them in his sway…from a journalistic point of view”.

10.29

We heard that Mr German and Freddie Knowles thought that “Hall
was a maverick…but good for the programme”. Michael Delahaye
worked with Hall at BBC Manchester between 1972 and 1975,
initially as a graduate news trainee on attachment from London and
then as a reporter on Look North and later as the BBC’s Northern
Industrial Correspondent based in Manchester. He described how
Hall would make “jokey comments”, albeit not of a sexual nature,
during the programme. People thought these were inappropriate for
a news programme, and “Tom [German] would ‘tut, tut, tut’ and sort
of stamp around the newsroom and say ‘This is not on…’ but then
nothing would be done about it”.

(ii)

Ray Colley’s response

10.30

Mr Colley told us that Hall’s attitude to Tom German, when told to do
something by Mr German, would be to “say ‘Yes Tom, three bags full
Tom’ and then go his own way”. This is why Mr Colley explained to
Hall when Mr Colley arrived in Manchester, that “the sheriff’s in
town” (see also the passage from Mr Colley’s evidence quoted at
paragraph 5.50 above).

10.31

So far as his relationship with Hall was concerned, Mr Colley said:
“I think it might be perceived as a problem that I strive and
usually succeed to express my views extremely forcibly. Stuart
worked out very quickly that he couldn’t mess with me. He
worked out very quickly that I thought he was dispensable. I was
not unpleasant, I don’t think I’m ever unpleasant, but I made my
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intention absolutely clear, what the intention was, and I made
my determination to carry out my intention absolutely clear”.
(iii)

The culture in the BBC Manchester television newsroom

10.32

We were keen to establish from those who worked in the
Manchester newsroom during the relevant period what, if any,
instruction or guidance they were given upon joining the BBC, to
whom could they turn if they had a problem or complaint, and what
they were told about rules or regulations. Mr Colley stated that there
were “well-established and universally known procedures for raising
concerns” which would have been explained to everybody when they
joined the BBC. However, most witnesses who were asked about
this topic did not agree with this view and answered in a similar
fashion that apart from being shown the nature of the job, there was
no other guidance. Many did not know to whom they would turn if
they had a complaint other than an editorial one; most were not
aware of any rules or regulations, although there were two or three
witnesses who referred to the two “unwritten rules”, namely not to
have sex on the premises and to pay their TV licences.

Olwyn

Hocking was made aware colloquially, not officially, that the one
thing for which there was instant dismissal was sex on the premises.
One person’s introduction to the BBC consisted of no more than
being shown where the toilets and fire hoses were. However, we
also heard that this lack of induction, as it would be called now, was
not confined to the BBC.
10.33

We were also interested to ascertain how the culture in the
newsroom differed from other departments at the BBC in
Manchester.

Television was described by one witness as being

more stuck in its ways than radio, although considering itself
superior to radio.

Another witness described television as being

more macho and more competitive than radio.
10.34

So far as the early days are concerned, John Mapplebeck, who
worked at BBC Manchester for one year in the late 1960s as the
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editor of Look North and had been in three different newspaper
posts before joining the BBC, said that the culture at the BBC was
not dissimilar from other newsrooms at the time. He described it as
being “a slightly aggressive macho culture and a lot of joshing and
joking”.
10.35

Mr Snell’s experience was that Manchester seemed “quite quiet
compared to other places”.

He thought it would be unfair to

characterise the BBC Manchester newsroom as being particularly
bad compared with any other part of the BBC or other television
companies.
10.36

Speaking of her time at the BBC in the mid-1980s, Joanne Whewell
said that women seemed to accept that some men would behave
inappropriately and that any complaint would probably not be looked
on positively by the organisation. Tony Greenwood, a sound mixer
at BBC Manchester in the 1980s and 1990s who worked with Hall “a
couple of times”, thought that there would be some stigma attached
to women who complained.

10.37

AH6 said the BBC Manchester television newsroom had a problem
with drink but she did not witness inappropriate sexual behaviour. A
part-time female employee in the newsroom, AH7, who worked there
for 15 years from the 1990s, agreed, stating that the culture of drink
did not escape the BBC Manchester television newsroom; people
went out for long lunches, and lunchtime drinking was quite normal.
Ms McDougall observed that there was much more drinking at work
then, than there is now.

This observation is supported by other

witnesses.
10.38

On the other hand, Olwyn Hocking found the newsroom at
Manchester to be less “boozy macho” than other newsrooms she
had experience of, where the majority of the men would be
“derogatory about females” and use “unacceptable language about
them”.
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10.39

Michele Brown, who worked at BBC Manchester as a television
presenter (continuity) in the early 1970s, found the culture to be very
misogynistic compared to BBC Bristol, where she had worked
previously.

She described how she thought Ray Colley “ran the

newsroom like a personal fiefdom” and “had a table in the canteen
where he would have lunch with his group of people which included
Hall”. There was a culture of an “inner circle” which was mostly
“made up of…very bloke-ish [men on the inside] and everyone else
on the other side”. Mr Colley said that he had lunch with a “variety of
people, quite often Stuart Hall…you know, anybody. Any member of
staff”; “I sat with the ordinary people”.
10.40

Further evidence of this “bloke-ish” atmosphere was provided by
several witnesses who describe men referring to a woman who had
“only got to where she [was] because she was shagging” someone,
or sleeping with the man who promoted her. One female journalist
said that this was worse in the regional centres than in the network
centres where the atmosphere was more aggressive.

10.41

The gender balance in the newsroom was, according to most
witnesses, 50/50. This was because all the secretaries were female,
although there was an 80/20 per cent majority of male reporters. Mr
Ireland described the atmosphere in the newsroom as being good
fun but quite macho. Some of the women could give as good as the
men. There was risqué banter from both women and men,
comments which they probably would not come out with now.
Winifred Robinson felt that less confident women might have found
the environment quite challenging. A news transmission assistant,
Karen Stockton, said that “you just accepted the behaviour because
that’s what happened and you would just get on with it” ; this echoes
Mr Duckenfield’s observation that there were sexist jokes made in
the newsroom but no concern was expressed by anyone about the
attitude towards the female members of the room.
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10.42

Ms McDougall, as a director of Look North, was one of the few
women in an editorial role who worked in the newsroom at the time.
She had already worked in television when she came to England in
1967 from New Zealand. She secured a job at BBC Manchester,
where she remained on and off until 1974. During this period she
worked at the BBC’s Piccadilly premises with Hall. She said that
conversation at the time was remarkably sexist and remarkably
male, “I think I know quite a lot of sexist, old-fashioned expressions
because I witnessed so many men talking about things”.

Roger

Bolton also told us that the newsroom could be quite sexist, as it was
predominantly male.

Others, however, did not think that the

newsroom was “a particularly laddish place”.69
(iv)

‘Blue movies’

10.43

The primary source of evidence about the viewing of ‘blue movies’ at
the BBC’s Piccadilly premises in Manchester was Gerry Clarke. He
started his career as a messenger at BBC Manchester, in 1966. In
1967, he became a news messenger for Look North and television
news, until 1974 when he became regional station assistant,
responsible for managing the floor during the broadcast of television
programmes. Later he also did some vision mixing and directing.
Mr Clarke retired in 2004. He was present therefore throughout the
whole of the period under review by the Hall investigation.

10.44

We have to highlight that there are witnesses who are antipathetic to
Mr Clarke and think that he is either attention-seeking or has a
grudge against Hall and/or the BBC. On the other hand, there are
those who liked and trusted him.

Mr Clarke is aware of the

criticisms, and he concedes that he and Hall had a falling out
towards the end of Hall’s time at the BBC and that he, unlike most of
the other BBC newsroom staff, has given a number of interviews to
the media. In the light of these features and following the approach
described at paragraph 1.37, we have looked for evidence capable
69

For example, Mr Delahaye.
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of supporting his account to the Hall investigation, and have
indicated where it exists.
10.45

Mr Clarke told us that in the early 1970s, the floor manager, Peter
Barlow, used to bring films to the BBC’s Piccadilly premises. They
were:
“…shown to the lads in the newsroom...there was a portion of
the newsroom that was a telecine room, a colour telecine. So
the film for the programme went into this room and the films
were shown in there. So you might go into the newsroom at one
point and there would be no men in at all, there would be no
men in the building. You would wonder where they’d all gone,
and then at certain points the door would open and out would
come 20 or 30 fellows; they had been watching a film…I said to
somebody ‘What’s everybody doing in there?’ ‘Oh we’ve been
looking at a blue film’”.

10.46

This account is supported by indirect evidence from Deborah
McGurran (a regional journalist who started work at BBC
Manchester on North West Tonight in 1990). She had been told by
a female newsroom employee, AH1,70 that, in the 1970s and 1980s,
it was a much more male-dominated atmosphere, and that on Friday
afternoons the men from the office would go out to the pub at lunch
time for a drink, return to the studio and watch ‘blue movies’ behind
the blackout curtains in the studio.

10.47

It is appropriate to add that, when asked, those witnesses who
worked there at the time denied any knowledge of ‘blue movies’.
However, Paul Burden, a freelance reporter in the BBC Manchester
television newsroom from 1969 to 1972, in an email to the Hall
investigation said “I was told that my office - when I was the
Regional Industrial Correspondent- was used for adult film shows by
Stuart and friends”.

10.48

Mr Clarke also told us that Peter Barlow took a film to the processing
department for development, but he was refused because of the
inappropriate content. Some support for Mr Clarke’s account about

70

The Hall investigation contacted the now elderly lady via the Lancashire Constabulary but she
declined the invitation to assist the investigation.
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Peter Barlow’s conduct is to be found in the evidence of Martin
Henfield, a reporter on Look North West from 1979 to 1988. He told
us that, at the drop of a hat, Mr Barlow used to show lewd
photographs of young girls to people in the newsroom. Mr Henfield
had seen about half a dozen of the photographs, mostly showing
naked young girls aged about 16-17 with their legs open, looking at
the camera. Mr Henfield said that when Mr Barlow did this, he and
others would try to “fob” him off; “they were not interested”.
(v)

The News of the World allegations about Top of the Pops in 1971

10.49

The showing of ‘blue movies’ on BBC premises was also a feature of
the serious allegations made by the News of the World in 1971 in a
series of articles focused on the Top of the Pops show in London.

10.50

The newspaper alleged corruption, including that various BBC
producers and other staff had received money, gifts and services
(including sexual services) in return for plugs for records; but there
were also allegations that teenage girls visiting the BBC in London to
watch Top of the Pops were being picked up during the show or later
in the BBC Club and seduced by people associated with the
programme. The BBC commissioned Brian Neill QC (later Sir Brian
Neill) to undertake an independent inquiry, the results of which were
delivered in an Interim Report to the BBC in May 1972. The Neill
Report is considered in some detail at Chapter 9 of the Savile
Report. Overall, Mr Neill’s Report absolved the BBC in respect of
the allegations made; he stated that although there may have been
isolated instances of immorality, he was satisfied that the dressing
room for Top of the Pops was not habitually used for immoral
purposes, and he was satisfied that “the control of visitors to the
BBC Club had been tightened up in the last year or so”. However,
he identified problems associated with the large number of teenage
girls visiting Top of the Pops and emphasised the importance of
identifying who was responsible for the behaviour and control of
such audiences and maintaining tight controls over them.
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10.51

The Neill Report has never been made public (although some of its
contents entered the public domain following a Freedom of
Information request made by a newspaper in 2013). Of those BBC
witnesses asked during the Hall investigation, only Mr Colley had
heard of the Neill Report at the time of the events they described.
He told the Hall investigation that he did not recall anyone in
particular drawing his attention to this report and he did not regard
any of the recommendations as relevant to the operation in
Manchester, which did not (during Mr Colley’s time in Manchester)
produce programmes like Top of the Pops.

10.52

This episode is further considered in the Hall investigation
Conclusions – The Questions Answered in the context of Hall and
the measures that the BBC could reasonably have been expected to
take in the wake of these allegations to prevent his inappropriate
sexual conduct on BBC premises in Manchester.
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